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TARIFF AGREEMENT

of 31 August 1971

regarding the Social Security of the employees of the

Sending States Forces in the Federal Republic of Germany

(Tariff Agreement Social Security)

ARTICLE 1

Scope of Application

This Tariff Agreement applies to employees who on the day of their separation fall under the scope of application of CTA II of 16 December 1966 and meet the eligibility requirements in Article 2.

When reference is made in this Tariff Agreement to provisions of CTA II or of the Tariff Agreement for Protection of Long term employees (TAP) of 16 December 1966, such provisions will apply as in effect on conclusion of this agreement.

ARTICLE 2

Eligibility Requirements

Benefits under this Tariff Agreement will apply to employees who:


1)
are separated on account of reduction in force due to:



a)
reduction in troop strength



b)
deactivation, or relocation outside the commuting area, 

of the current permanent location of employment, 

of agencies or units, 

provided that the action has been ordered by the highest service 

authority for military reasons.


2)
at the time of separation:



a)
have been employed full time for at least one year



b)
have completed a minimum of 5 years of employment as

defined in Article 8 CTA II or BTA II, and are 40 years of age.



c)
had their permanent residence within the geographical scope of 

application of CTA II or BTA II for the last 5 years



d)
do not meet the requirements for drawing retirement or early 

retirement pension from the statutory old age insurance


3)
have not been offered a reasonable re-assignment within the scope of 

application of CTA II. Any other assignment under the terms of Article 

1, paragraph 3 and following paragraphs, TAP, is considered 

reasonable, regardless of whether the employee falls under the scope of 

application of the TAP.

Note for the record re Para 1b:

(1)
“Highest Service Authority” is defined as the highest headquarters of the 

Forces concerned, located in the Federal Republic of Germany, which is 

administratively responsible for the employing organisation of the separated 

employees.

(2)
The definition of the current “permanent location of employment” is governed 

by CTA II, Appendix R, Part I, paragraph 2 in connection with Part I 

paragraph 4b (2).

(3)
The “commuting area” includes all municipalities from where the shortest 

travelling distance to the current permanent location of employment (town 

centre to town centre) does not exceed 60 km. The provisions of CTA II, 

Appendix R Part I paragraph 4c(1) apply analogously.

Note for the Record re Para 2a:

“Full time employed” are employees whose contractual regular weekly working hours exceed 21 hours.

Note for the Record re Para 2d:

When employees are exempt from mandatory membership with statutory old age insurance, payments from





a)
commercial life insurance





b)
public insurance agencies or old age insurance

of a professional group (??) 

will be considered the same as retirement pension or early retirement pension.

ARTICLE 3

Referral and Placement

1)
A separated employee should be placed immediately into other employment, if

possible.

2)
An employee will be required to register with the Labour Exchange 

immediately after receipt of notice of termination, as seeking employment and, 

after separation, as unemployed.

When required for referral to other employment, an employee will undergo 

vocational training under the Labour Promotion Act (Section 33 and others re: 

Vocational Development and Re-training).

3)
The Federal Government will make efforts to afford separated German 

employees appointment priority in the Federal Service. This applies also to 

employees who on the day of their separation are under 40 years of age. 

Furthermore the Federal Government will take action that German employees 

will be given, for as far as possible, priority consideration by other Public 

Service employers.

ARTICLE 4

Support Payments

1)
Support Payments (subsidies) will be paid in addition to:


a)
Earnings from other employment outside the Sending States Forces;


b)
Payments from the Federal Labour Institute in case of unemployment 

or participation in vocational training (i.e. unemployment 

compensation, unemployment relief, subsistence allowance);


c)
Sick payments from statutory sickness insurance or statutory accident 

insurance.

2)
a)
(1)
The subsidy to payments from the Federal Labour Institute 

(para 1b) will be based on the full amount of unemployment 

compensation or subsistence allowance in cases of Sections 44 

para 4, 115, 121, 123, 126, 233 para 2 of the Labour Promotion 

Act; the same applies to unemployment relief.



(2)
For periods of unemployment during which the employee does 

not qualify for unemployment relief merely because he is “not 

in need” as meant by Section 134 para 1 item 3 of the Labour 

Promotion Act, the subsidy previously paid in addition to 

unemployment compensation will continue upto a total of 52 

weeks within the period of entitlement under para 5, but not 

beyond the end of that period.


b)
For periods of unfitness for work due to sickness or job connected 

accident (para 1c) the subsidy in addition to sick payments will be paid 

upto a total period of 12 weeks within a calendar year, but not beyond 

the end of the period of entitlement under para 5.

3)
a)
(1)
Computation base of the subsidy in addition to earnings from 

other employment (para 1a) will be the basic compensation by 

tariff agreement, as defined in Article 16 para 1a CTA II, which 

was due the employee at the time os separation for a full 

calendar month on the basis of his contractual regular working 

hours 

(conversion formula: regular weekly working hours x 13 : 3).




When an employee’s contractual regular working hours varied 

during the last 6 months preceding separation, contractual 

regulat working hours At the time of the separation” will be the 

mathematical average of the last 26 weeks of employment.



(2)
In the calendar years following the year of separation, the 

computation base of the subsidy will increase each time by the 

same percentage as established by law for adjustment of 

pensions from statutory old age insurance due to amendment of 

the general base of assessment (Section 1255 para 2, Section 

1272 Social Insurance Law).


b)
The subsidy in addition to payments of the Federal Labour Institute 

(para 1b) and statutory sickness and accident insurance (para 1c) will 

be computed on the base specified in a) above, but reduced by the legal 

pay deductions. In computing taxes and social insurance charges that 

would be deductible from earnings, the tax and social insurance criteria 

applicable to the employee at the time of subsidy payments will be 

considered, not to include, however, tax-free amounts entered on his 

tax card.

4)
The subsidy will be paid in the following amounts:

in the first year after separation:
100%
)
of the difference between 

)
the computation base


from the second year onwards:
 90%
)
 (para 3a or b), and the 

)
payments under para 1 

)
and 2


When the subsidy is paid in addition to payments of the Federal Labour

Institute, or statutory sickness or accident insurance, it will be increased by the 

amount needed to cover wage tax.

5)
a)
Employees who on the day of separation have completed:



20 years of employment (Art 8 CTA II or BTA II) and their 55th year

of age

or

25 years of employment (Art 8 CTA II or BTA II) and their 50th year 

of age,

will receive the subsidy under the conditions of para 1 through 4 

without time limit.


b)
Employees not covered in a) above, will receive the subsidy under the 

conditions of para 1 through 4 when they meet the following 

requirements on the day of separation:

	Minimum

Period of Employment 

(Art 8 CTA II or BTA II)


	Completed

Years of Age


	Maximum Period of Subsidy Payment from 

Date of Separation

(Period of Entitlement)



	10 years

10 years

10 years

15 years

15 years

15 years


	40 years

45 years

50 years

40 years

45 years

50 years


	2 years

3 years

4 years

3 years

4 years

5 years




Note for the Record re Para 1a:

“Other Employment” applies when the contractual regular workweek exceeds 21 hours.

ARTICLE 5

Charging of Other Payments

Payments other than listed in Article 4 para 1 that are due the employee from one of the following sources, and for periods that he is entitled to subsidy payment, will be charged to the subsidy:


a)
A former or new employer


b)
A carrier of social insurance or other social benefits


c)
Other public funds

Children allowances under the Children Allowance Law and payments from a carrier of social benefits, or other payments from public funds, which depend on the recipient’s income will nor be chargeable. The employee will be required to claim any payments due him from a third party. He will inform the authority responsible for subsidy payment immediately of filing his claim, decisions on his claim, and all approved payments.

ARTICLE 6

Premium Supplement on Continuation of

Additional Insurance as Individual Policy

Employees who continue their additional insurance policy under Article 39 CTA II as individual life insurance policy will receive a premium supplement, in addition to the subsidy, from the second year following separation. The supplement will amount to 10% of the subsidy paid during the premium period but not to exceed 100% of the insurance premium.

ARTICLE 7

Request and Payment
1)
The subsidy (Art 4) and the premium supplement for individual life insurance 

policy (Art 6) will be paid only on request.

2)
A request must be filed immediately with the Office of Defence Costs 

responsible for the employee’s pay before his separation; forms needed for the 

request will be available at the Office of Defence Costs.

3)
a)
The subsidy will be paid at the end of a month for the preceding 

month. The employee will submit to the paying Office of Defence 

Costs, not later than the 10th of each month, a form showing chargeable 

income (Art 4 para 1, Art 5) for the preceding month.


b)
The premium supplement for individual life insurance policy will be 

paid after submission of the premium receipt, for the given premium 

period and together with the subsidy.

ARTICLE 8

Exclusion of Payment and Collection of 

Overpaid Subsidies and Premium Supplements

1)
Subsidy and premium supplement will not be paid for periods that:


a)
precede the day of receipt of the request by the responsible Office of 

Defence Costs by three months or longer;


b)
follow instant dismissal from new employment;


c)
follow the end of the month during which the employee becomes 

eligible for premature retirement pension or disability pension from 

statutory insurance (see Note for the record re Article 2 para 2d);


d)
follow the end of the month in which the employee completes his 65th 

year of age.

2)
The employee will be required to:


a)
furnish the paying authority the records needed for determination of 

eligibility (art 2) and computation of payments (Art 4, 6), within a time 

limit of 3 months;


b)
notify the paying authority immediately of each change of the facts 

underlying his pay entitlement.

3)
An employee who fails to comply with the requirements stated in para 2a, 

although he received a written reminder, will not receive payments under this Tariff Agreement for those periods for which he does not furnish documentation within the time limit of three months.

4)
Subsidies and premium supplements paid on the basis of incorrect or 

incomplete data, furnished or omitted by the requestor deliberately or by gross 

negligence, will be refunded in full by the non-eligible recipient. The refund 

obligation will not be excluded by the fact that the recipient’s gain no longer 

exists.

ARTICLE 9

Entry into Effect

This Tariff Agreement enters into effect on 15th April 1971.

Explanation of abbreviations and terminology used in translation

CTA II



-
Collective Tariff Agreement

of 16th December 1966 for the Employees of the 

Sending States Forces in the Federal Republic of 

Germany

BTA II



-
Berlin Tariff Agreement






of 30th January 1968

TAP



-
Tariff Agreement of 16 December 1966 

concerning Protection of Long Term Employees 

from Termination of Employment

Labour Protection Act

-
Arbeitsförderungsgesetz (AFG)

Social Insurance Law 

-
Reichsversicherungsordnung (RVO)

Federal Labour Institute
-
Bundesanstalt für Arbeit

Support Payments (Subsidy)
-
Überbrückungsbeihilfe

Children Allowance Law 
-
Bundeskindergeldgesetz

Office of Defence Costs
-
Amt für Verteidigungslasten (AVL)
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